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Queensland Young Lawyers (QYL) is an independent not-for-
profit association dedicated to encouraging and supporting the
personal and professional development of young lawyers and
barristers in Queensland. Together with Peppercorn
Recruitment, the QYL Committee has worked tirelessly to collate
and present the results of the Salary Survey.
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Queensland Young Lawyers (QYL) is thrilled to release the 2022 Queensland Legal Salary
Survey.

They say all good things get better with age and that's no different for our salary survey - now
in its fifth year of production in partnership with Peppercorn Recruitment. The last three years
have seen significant changes in the way early career lawyers value themselves and what they
are worth. With the great resignation upon us, work life balance expected and demanded, and
work from home flexibility going without saying (rather than a maybe on request), there is no
doubt junior lawyers currently wield more say than ever before in their salaries.

We believe there is a huge opportunity for young lawyers to start negotiating their salaries and
knowing their worth early on in their career.

This salary survey is an important tool to put all the numbers on the negotiating table and to
know how to back up what you're asking for. The data within this survey is collected by lawyers,
from lawyers. This means it is real data which accurately reflects the real salaries and working
conditions for young lawyers in Queensland. 2020 was truly a scooter to the ankle. 2021 saw
our colleagues and friends rising to meet and exceed in this “new normal” and new legal
landscape and way of working.

In 2022, early career lawyers are in demand and the market is hot. The last three years have
forced lawyers and employers to become more adaptable and open to alternative
arrangements.

Mentoring is critical in any junior professional career. We have seen one particular
disadvantage of the flexibility of remote work, is the loss of collegiality and ‘office’ environment,
which can negatively impact junior lawyers’ ability to learn from senior practitioners around
them or simply knock on a door to ask a question.

All in all, it is just as much an employee market, as it is for employers.

We think it is a more equal playing field, and a two-way conversation. The advice we can give
you for this year’s annual review or when negotiating a new job - is to remember it’s a
conversation between two parties.

We would like to thank our gold sponsor and partner in this project, Peppercorn Recruitment.
It is a pleasure working with you and producing this valuable report. We would also like to
thank Ronan Analytics, for assisting us to discover the insights and analysis in this year’s results
and delivering this report.

Helen Driscoll
Queensland Young Lawyers 2022 President 
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Established in 2015, Peppercorn Recruitment has grown to be
Brisbane's leading specialist legal, risk and compliance
recruitment agency. 

We are lawyers, and we are legal recruiters. We understand the
intricacies, demands and challenges of the legal, risk and
compliance industries. This, combined with our extensive
networks, ensures we match our candidates to the right jobs. We
take the time to understand the unique experience and career
goals of our candidates as well as the intricacies of the business
and culture of our clients. This allows us to give you an insight
into what employers are going to work best for your specific
career aspirations.

Based in Brisbane, we have recruited at all levels across private
practice, in-house and government for permanent, fixed term,
contract and temporary positions across Australia.

PEPPERCORN
RECRUITMENT

Ross Dakin

Partner

Peter Liaw

Partner
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Now in its fifth year, Peppercorn Recruitment and the Queensland Young Lawyers Association
are pleased to introduce the 2022 Queensland Legal Salary Survey. 

Continuing with tradition and drawing on raw data collected over a four-week period, the Survey
presents as the only free and independent assessment on the state of salaries and benefits that
employers offer lawyers in Queensland. With over 500 individual responses, the results of the
Survey will hopefully provide a useful guide for lawyers to assess where they stand relative to the
market and also when negotiating salaries come performance review time.

After unusual and extraordinary events in 2020 and 2021, there was expectation and hope that
2022 would return to some degree of normality. As it happens, not only is there still a COVID
hangover, but thrown into the mix was flooding in South East Queensland in February, talk (and
now action!) of interest rate rises and a federal election in May. It seems uncertainty is the new
norm!

Looking back over the last twelve months and how it compared to the previous year however,
there are several interesting observations to be made on the current legal market in
Queensland.

1. Demand & Supply Issues 

The sheer demand for lawyers by employers is without question the highest it has ever been. Put
simply, there are more opportunities and jobs for lawyers in the market than there are actual lawyers.
And this acute shortage is particularly evident at the critical level where lawyers have between two
and six years post admission experience. 

In response to this shortage of talent, many firms have adopted the policy of significantly increasing
the number of graduates that they are taking on in comparison to previous years. But for senior
management within firms, they are facing the perfect storm on several fronts. 

International borders have once again opened up and with that, the lure of opportunities working
overseas has arisen. We are now seeing two years of lawyers leaving at once. 

Compounding this, the market demand for lawyers in-house at the two to six year level is noticeably
higher than it has ever been before. Usually the domain of more senior lawyers, corporates are now
recognising the value of their internal legal function and are growing their legal team at the more
junior level. 

Finally, we’ve seen lots of firms and corporates pro-actively headhunt lateral talent to join their own
teams – whether it be someone working on the other side of a transaction or dispute, or alternatively
a corporate “keeping on” a secondee. All of these demand and supply factors have, as you would
expect, had an impact in driving up salaries.
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SALARY SURVEY
2. Higher Salaries as a Result

For the best part of the last decade, lawyers have generally started out their careers on roughly the
same salary. Whether at a top tier or boutique, the base salary was virtually identical year on year. As
lawyers gained post admission experience, their salaries generally increased in a lock-step style.
If 2022 has showed us anything, those numbers have significantly jumped, and especially at the junior
end. We’ve recently seen several examples of six figure salaries for 1-2 year PAE lawyers where 18
months ago the same lawyer would be lucky to get a salary in the low $80k bracket at the same firm. 
Interestingly, this upward salary trend is most evident in the 1-6 year PAE bracket and has not yet
been replicated at the more experienced end of the profession, and especially so for in-house
practitioners. 

3. New world of work

One final and interesting observation of the past twelve months has been watching how work-from-
home (WFH) has played out and its impact on lawyers and businesses alike. 

With easy to access technology playing a big part, lawyers have embraced WFH arrangements with
gusto. This is particularly evident amongst senior practitioners who’ve “earned their stripes” and are
self-sufficient. You’d be hard pressed to find any lawyer who cannot see the merits of flexible working
arrangements, but we have also heard from some that WFH may not be all so rosy. 

In fact, we’ve already had several recruitment briefs from clients where there was a requirement that
the lawyer needed to be in the office for a full five-day week. Three years ago, no-one would have
raised an eyebrow, but recruiting these (senior) roles has proved a real challenge. There seems to be
a stand-off between employer and employee and currently, things are stacked in the employee’s
favour. We just question what happens when/if the market slows. 

We have also seen and heard from many junior lawyers who, largely due to enforced lock-downs,
found challenges working solely from home. For most professionals learning their trade, so much is
gained by osmosis and there is only so much benefit to be had by sitting on a Teams or Zoom
meeting. 

4. Predictions for 2023

For a long time it’s been hard to see things slowing down in the legal sector. Despite current and
forecast interest rate rises, a possible change of federal government and global uncertainty, there’s a
lot to like about the market for lawyers in Queensland. 

We believe there will continue to be upward pressure on salaries as long as the supply and demand
issues aren’t being met, though there is little to suggested this will be replicated at the more senior
end of the professional spectrum. 

As always, it’s been a fascinating deep dive into what lawyers are getting paid across Queensland.
There are occasional outliers – some lawyers getting paid exceptionally well and others very poorly –
but looking at the data, it’s good to see a solid upward trend in salaries across the board.



''
''

9

SALARY SURVEY
Finally, in putting together this Survey, a huge thank you goes out to the committee of the
Queensland Young Lawyers Association. There were many hours of work put into this and your
efforts on behalf of your members and the profession haven’t gone unnoticed. 

Also, we would like to thank our new partners in this Survey, Ronan Analytics. The team there have
crunched the data and come up with a remarkable, interactive tool to help you bury deeper into the
information we have collected. Hopefully this will help you out when it comes to salary review time!We
look forward to hearing your thoughts, and if you have any questions, please don’t hesitate to reach
out to us. Everyone’s career is different and we’re always happy to help guide you on that journey.

Ross Dakin & Peter Liaw
Peppercorn Recruitment

May 2022
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NOTABLE DATA SUMMARY POINTS

The greatest number of respondents came from large national firms. However while
2021 saw a significant increase in respondents from smaller law firms (77%), 2022 saw
a decrease in these respondents to 32%. These results were closer to 2020’s figures
(41%) suggesting a possible short-term trend driven by the impacts of the pandemic.

When comparing both full-time and the same level PAE women out earned men at
graduate level, 2-3 and most significantly at 5-6 year PAE ($16,198) while men out earn
for the other experience levels with the largest gap occurring 6 years PAE ($23,514).
No males in the 2022 survey worked part-time with 8% of females having a part-time
employment capacity.

Respondent salaries increased on average from $106,027 in 2021 to $120,302 in
2022. In keeping with historical data, the largest increase in average salary was
between 5-6 years and 6+ PAE which had a 42% increase compared to an average
11% increase for all other years.

65% of respondents indicated that they had the option of working from home. This is a
three percent increase from 2021, demonstrating that working from home is
continuing to become a more common staple condition of working within the industry. 

17% of respondents stated they were not offered flexible work arrangements. This is a
8% reduction compared to 2021 representing a continuing increasing flexibility within
the legal industry.

The top reasons consistently cited as reasons why people remain with their employer
are a great team, work/life balance, job stability, experience/opportunity to learn and
challenging work. Salary is consistently the seventh highest reason why people remain
with their employer; this suggests that other factors linked to job satisfaction provide a
greater incentive to retain employees then purely monetary rewards.

Despite salary being a lower reason why employees stay, it is consistently the number
one factor why people leave, so while money may not present the greatest reward
incentive to retain talent, it cannot be denied as the main attractor of talent.

Welcome to the 2022 Queensland Legal Salary Survey. In putting together this survey,
we’re using real data provided to us directly by lawyers across Queensland to ensure it is
authentic, reliable and a valuable resource for you and your peers to point to as evidence
of where you sit in the in the market. Now in its fifth year, the survey is quickly becoming
the go-to resource for early career Queensland lawyers understanding their worth.
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2022DEFINITIONS

Micro Law Firm (Micro): 2-5 Solicitors 
Small Law Firm (Small): 6-19 Solicitors 
Medium Law Firm (Medium): 20-49 Solicitors 
Large Law Firm (Large): 50+ Solicitors (no offices outside of Queensland) 
National Law Firm (National): 50+ Solicitors has offices outside Queensland
International Law Firm (International): firm with international offices 

PAE: post admission experience
Special Counsel includes: Executive Counsel and Managing Associate 
Graduate includes Trainee solicitor. 
“Other” includes: General Counsel, Federal Prosecutors and Paralegals

Firm Sizes

Other terms

''
''
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The majority of survey respondents were
female reflecting previous surveys and
broader statistics that show female law
graduates outnumber males 2 to 1

Female Male

N
o.

 o
f R

es
po

nd
en

ts

Age Distribution

8%

14%

33%32%

1%

7%

3% 2%

200

180

160

140

120

100

80

60

40

20

80% of respondents were between the ages of 18 and 37. This was 4% lower than 2021
suggesting an older cohort. 31% of respondents had at least 6 years PAE representing a
5% increase since 2021 showing it is not just ‘young’ lawyers who want to know their
worth

SURVEY
RESPONDENTS BY AGE
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The greatest number of respondents were six years post-admission or more.

The largest proportion of respondents were solicitors 35%. 2022 saw a greater
proportion of in-house/senior legal counsel than 2021.

PAE Duration (years)

SURVEY RESPONDENTS BY POSITION
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Legal Counsel/In-House
Counsel/Senior Legal Counsel

Special Counsel,
Executive Counsel, Managing
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SURVEY RESPONDENTS BY FIRM 
Similar to 2021’s results, the greatest number of respondents came from large national
firms. However while 2021 saw a significant increase in respondents from smaller law
firms (77%), 2022 saw a decrease in these respondents to 32%. These results were
closer to 2020’s figures (41%) suggesting a possible short-term trend driven by the
impacts of the pandemic.
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SURVEY
RESPONDENTS
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SURVEY RESPONDENTS BY FIRM LOCATION
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This year we saw a decrease in the number of respondents from Greater Brisbane,
Southeast Queensland and the regions. Brisbane CBD remained the greatest location of
respondents increasing to 71% in 2021, compared to 67% last year. 

71%
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Southeast Queensland (Gold Coast.
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SURVEY RESPONDENTS BY FIRM 

SURVEY RESPONDENTS BY MAIN PRACTICE AREA
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Full Time 
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This year's data suggests that the Queensland legal market remains dominated by full-
time roles. We have seen an increase in full-time respondents but a decrease in part
time respondents.

The majority of respondents worked in family law, commercial litigation and property.
This year’s respondents had a higher proportion of in-house (4%), family law (2%) and
planning and environment (2%) lawyers while a reduction in commercial (4%).

No. of Respondents
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Industrial Officer

Manager

Associate

SALARIES
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Legal Counsel/In-House
Counsel/Senior Legal Counsel

Consultant

Special Counsel, Executive
Counsel, Managing...

Gm Legal Deputy GC

General Counsel

Senior Industrial Advocate

Principal solicitor

Principal

Senior Solicitor

Registrar

Lecturer

Senior Associate

Lawyer

Solicitor Team Leader

Government Lawyer

Partner

Executive Counsel

Salary ($'000)

$250 $350 $550$450

The salary figures presented in this report are inclusive of superannuation. The white
line spans from the lowest to the highest salary reported for the relevant category and
the dot indicates the average salary based on the amounts reported.

TThe highest individual salary was $550,000 per annum for a national law firm in Brisbane
CBD this was $400,000 below 2021. The lowest individual salary for a full-time employee was
$44,000 for a graduate working in Greater Brisbane with a micro firm this was $9,000 higher
than 2021. General Counsel has been consistently the highest paid position on average.

SALARIES BY POSITION
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Based on the responses received, males on average had a slightly higher salary ($133,237)
compared to females ($114,709). However, this does account for PAE, practice area and full-
time vs part-time working arrangements. Aside from the highest salary reported at
$550,000, the highest earning female received $320,000. These top earners worked in both
national law firms and in-house and were between the ages of 36 and 43. The lowest full-
time salary for an individual female was $45,000 and $50,000 for a male. 

When comparing both full-time and the same level PAE, females out earned males at
graduate level, 2-3 PAE and most significantly at 5-6 year PAE ($16,198) while men out earn
for the other experience levels with the largest gap occurring 6 years PAE ($23,514). No
males in the 2022 survey worked part-time with 8% of females having a part-time
employment capacity.

SALARIES BY GENDER

Male

$- $100

Female

$200 $300 $400 $600$500

Salary ($'000)

Salaries on average peaked between the 38-42 age bracket while the highest individual
earners were in the 33-37 year bracket.

SALARIES BY AGE
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SALARIES
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SALARIES

In keeping with historical data, in-house legal positions average higher than the more
classic legal positions. Government legal ($15,868), national law firms ($15,124) and in-
house ($12,011) had the highest salary growth when compared to 2021 while sole
practitioners ($8,671), community legal ($8,275) and international law ($3647) had the
largest decreases in salary. 

On average the Greater Brisbane suburbs had the highest average salary ($124,646),
however Greater Brisbane had the smallest distribution and lowest top earning
individual compared to other locations. Brisbane CBD had the highest individual salary
and the largest salary distribution.

SALARY BY FIRM TYPE

SALARY BY LOCATION
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International Law Firm
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In-House Legal
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Micro (2-5 Solicitors)

National Law Firm
(50+ Solicitors) where you firm...

Southeast Queensland
(Logan, Moreton Bay, Ipswich,

Gold Coast, Sunshine Coast and...

Government Legal

Government Legal

Medium Law Firm
(20-40 Solicitors)

Small Law Firm
(6-19 Solicitors)
Large Law Firm

(50+ Solicitors) but no offices...

$300

$300

$400

$400

$600

$600

$500

$500

Salary ($'000)

Salary ($'000)
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Casual employment capacity had the highest average salary while full-time employment
capacity had the lowest average salary it had largest distribution, highest individual
earnings. Part-time employment carried a higher average salary when compared to
fulltime but had lower individual salaries. 

Respondent salaries increased on average from $106,027 in 2021 to $120,302 in 2022.
In keeping with historical data, the largest increase in average salary was between 5-6
years and 6+ PAE which had a 42% increase compared to an average 11% increase for
all other years.

·  Graduate: $65,954
·  0-1 years: $76,767
·  1-2 years: $82,841
·  2-3 years: $94,088

·  3-4 years: $103,769
·  4-5 years: $118,404
·  5-6 years: $123,809
·  6+ years:$176,194

SALARY BY EMPLOYMENT CAPACITY

SALARY BY PAE
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2022GRADUATE/TRAINEE
SOLICITOR

''
''

FIRM SIZE AVERAGE LOWEST HIGHEST

International Law Firm $74,250 $60,000 $82,000

Government Legal $73,650 $73,300 $74,000

National law firm $71,886 $65,000 $80,000

In-house Legal $68,500 $50,000 $87,000

Small law firm $59,983 $48,000 $70,000

Micro $57,750 $55,000 $60,500

This year’s data saw a reduction in average salaries for graduates/trainee solicitors for
government and micro law firm graduates while national, small and in-house saw
increases. International law firm graduates were not found in 2021 cohort.

International law firms lead all others with the highest paid graduates, this matched
findings from the 2020 salary survey with graduate/trainee solicitors earning an average
$102,280. Government legal graduate roles have consistently been highest or second
highest over the last three years.
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0-1 YEARS PAE
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FIRM SIZE AVERAGE LOWEST HIGHEST

In-house Legal $106,250 $85,000 $121,000

Government Legal $87,908 $80,960 $92,000

National law firm $83,318 $68,200 $99,000

International Law Firm $79,000 $65,000 $85,000

Community Legal Centre $74,250 $74,249 $74,250

Medium law firm $74,125 $65,000 $82,500

Small law firm $69,625 $60,000 $90,000

Micro $64,708 $52,000 $77,000

0-1 year PAE respondents saw a salary decrease across all firm types with the exception
of in-house which saw $15,190 increase. Micro ($26,352) and small law firms ($21,435)
saw the largest decrease when compared to 2021.

In-house legal have remained consistent leaders for 0-1 year since 2021 with the highest
individual salaries. 
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1-2 YEARS PAE
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FIRM SIZE AVERAGE LOWEST HIGHEST

In-house Legal $98,250 $82,500 $112,000

International Law Firm $88,563 $80,000 $97,500

Government Legal $87,398 $61,000 $124,000

Medium law firm $86,000 $77,000 $95,000

National law firm $85,849 $67,000 $125,000

Small law firm $77,108 $55,000 $120,000

Micro $76,616 $36,000 $110,000

Community Legal Centre $61,500 $61,500 $61,500

1-2 PAE respondents saw a salary decrease across all firm types with the exception on
in-house which saw $15,190 increase. Micro ($26,352) and small law firms ($21,435) saw
the largest decrease when compared to 2021.

In-house legal have remained consistent leaders for 0-1 year since 2021 with the highest
individual salaries. Micro law firms had the largest range of individual salaries. 
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2-3 YEARS PAE
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FIRM SIZE AVERAGE LOWEST HIGHEST

In-house Legal $104,857 $80,000 $149,000

International Law Firm $103,125 $80,000 $120,000

Government Legal $102,531 $88,140 $112,925

Large law firm $97,500 $85,000 $110,000

Community Legal Centre $95,000 $95,000 $95,000

National law firm $94,114 $60,500 $134,200

Micro $93,500 $87,500 $110,000

Medium law firm $87,500 $85,000 $90,000

Small law firm $81,945 $70,000 $132,000

2-3 PAE respondents saw salary increases in 2022 across all firms except for medium
law firms. The largest gains were for large ($29,000), micro ($14,979) and international
law firms ($12,735). 

In-house legal overtook government legal as having the highest average salary and the
largest range of salary occurring with national law firms.
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3-4 YEARS PAE
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FIRM SIZE AVERAGE LOWEST HIGHEST

In-house Legal $129,200 $115,500 $148,500

Government Legal $120,000 $120,000 $120,000

International Law Firm $116,590 $102,000 $150,000

Medium law firm $107,750 $100,000 $115,500

National law firm $103,197 $80,000 $132,000

Small law firm $99,316 $78,000 $121,000

Community Legal Centre $91,500 $90,000 $93,000

Micro $83,304 $36,000 $114,975

3-4 PAE respondents saw salary increases in 2022 across all firms except for micro law
firms. The largest gains were for medium ($25,164) and international ($15,215) law firms
($12,735).

In-house legal remained a consistent leader for 3-4 years since 2021 and the highest
individual salaries were found in international law firms.

Micro law firms had the greatest range of salary.
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4-5 YEARS PAE
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FIRM SIZE AVERAGE LOWEST HIGHEST

Government Legal $126,459 $112,000 $137,376

National law firm $124,846 $100,000 $159,500

International Law Firm $122,933 $105,000 $151,800

In-house Legal $117,850 $81,000 $140,000

Large law firm $115,000 $95,000 $125,000

Small law firm $107,125 $93,000 $121,000

Micro $106,500 $70,000 $143,000

Medium law firm $100,000 $95,000 $105,000

4-5 PAE respondents saw a salary increases across all firm types except for in-house
legal and medium law firms. The largest gains occurred with large ($23,700) and
international ($18,600) law firms

Government, national and international law firms overtook in-house legal when
compared to 2021 with the highest individual salaries found in national laws. 

The largest range was found in micro law firms.
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5-6 YEARS PAE
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FIRM SIZE AVERAGE LOWEST HIGHEST

In-house Legal $150,765 $99,000 $226,000

International Law Firm $145,513 $115,000 $164,500

Government Legal $123,618 $104,975 $148,196

National law firm $116,100 $96,000 $147,000

Micro $110,317 $90,000 $143,000

Medium law firm $110,000 $110,000 $110,000

Small law firm $101,700 $70,000 $130,000

5-6 PAE respondents saw a salary decreases across all firm types with the exception
national, medium and small law firms. The largest increases were for in-house ($31,044)
and micro ($22,267) law firms.

In-house legal overtook international and national law as having the highest average and
individual salary and the largest salary range.
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6+ YEARS PAE
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FIRM SIZE AVERAGE LOWEST HIGHEST

International Law Firm $211,867 $150,000 $260,000

In-house Legal $193,417 $100,000 $338,568

National law firm $185,676 $107,500 $550,000

Small law firm $152,400 $85,000 $210,000

Medium law firm $146,833 $91,000 $200,000

Government Legal $136,242 $90,000 $203,000

Micro $121,500 $75,000 $180,000

Community Legal Centre $90,263 $90,263 $90,263

Sole Practitioner $75,000 $75,000 $75,000

6+ PAE respondents saw a salary increases across all firm types with the exception of
international law. National ($22,251) and micro law firms ($11,546) saw the largest
increase when compared to 2021.

International law has remained a consistent leader for 6+ year since 2021 despite an
average decrease. The highest individual salaries and greatest range occurred amongst
national law firm respondents.
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6+ YEARS PAE POSITIONS

''
''

FIRM SIZE SOLE MICRO SMALL MEDIUM NATIONAL INTERNATIONAL GOVERNMENT IN-HOUSE COMMUNITY

PARTNER  $167,000 $182,500 $180,000 $358,750     

GENERAL COUNSEL       $179,940 $235,541  

GM LEGAL DEPUTY GC        $226,000  

EXECUTIVE COUNSEL   $210,000       

SPECIAL/EXECUTIVE
COUNSEL   $178,033  $198,616 $258,333    

CONSULTANT        $200,000  

LEGAL COUNSEL      $260,000 $177,167 $183,362  

SENIOR ASSOCIATE  $115,875 $155,200 $150,000 $154,694 $190,343  $131,137  

SENIOR SOLICITOR  $118,000 $145,000   $175,000  $160,000  

LECTURER       $133,000   

REGISTRAR       $125,000   

GOVERNMENT LAWYER       $117,400   

ASSOCIATE  $82,500 $120,667 $91,000 $129,375     

PRINCIPAL SOLICITOR       $114,000   

MANAGER        $110,000  

SOLICITOR   $102,500 $100,000   $100,705 $132,000  

NO TITLE  $99,000        

SOLICITOR TEAM LEADER         $90,263

PARALEGAL   $85,000       

SOLE PRACTITIONER $75,000         

The figures in the table below are all the average salary for each position from the data
collected from lawyers 6 PAE. 

The variance in salary at this more senior level is significant given many factors influence
remuneration at this point in a lawyer’s career. These include responsibilities outside
work that impact on the participation as well as responsibilities at work including staff
supervision and client introductions.
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BONUS
SCHEME

Almost 45% of respondents reported that their firm does not offer a bonus scheme, this
matched 2021. 

41% of respondents reported working between 8-9 hours matching 2021. Respondents
were 3% less likely to a have worked more than 9 hours a day (45%) in 2022 when
compared to 2021 (48%).
Sole practitioners, international law and medium law firms were the most likely to work
over 12 hours while community, large and government legal were the most likely to work
less than 8 hours.
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37% of respondents reported they did not have a billable target. This is a 5% increase from
2021. 61% reported a billable target. The most common billable hours were 6.1-6.5 hours
(16%) and 5.1-5.5 hours (15%), there was a 2% increase in 6-1-6.5 billable hours from 2021. 

International, national and large law firms had the highest rate of billables while in-
house, government and community legal had the lowest rates.
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BILLABLES
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ADDITIONAL
BENEFITS
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Perhaps reflecting the significant input from younger lawyers 28% of respondents were
unsure about the paid parental leave that was offered by their law firm. 27% reported
having access to paid parental leave at full salary a 7% increase from 2021. The most
extensive paid parental leave period was more than 6 months.
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65% of respondents indicated that they had the option of working from home. This is a
3% increase from 2021, demonstrating that working from home is continuing to become
a more common staple condition of working within the industry. 

17% of respondents stated they were not offered flexible work arrangements an 8%
reduction compared to 2021 representing a continuing increasing flexibility within the
legal industry.

FLEXIBLE WORK ARRANGEMENTS
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ADDITIONAL
BENEFITS
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The most common benefits consistently cited by respondents were laptops, phones,
social clubs, further educational support and parking. The proportion of respondents
stating that they did not receive any additional benefits reduced from 2021.
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80% of respondents had not had an extended break largely matching the 2021 results.
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PERFORMANCE
REVIEWS
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The most common performance review period was mid-year, what remains a concern to
many in the profession particularly at the junior level is the lack of formal annual review
process. The lack of transparency has consistently been a major source of frustration for
many lawyers and a contributing factor to produce an annual salary survey for the legal
profession.

The bulk of respondents expect to stay with their current employer for between 1-5
years with the most common response.
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REASONS
TO STAY / LEAVE
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The top reasons consistently cited as reasons why people remain with their employer are: a
great team with their employer are: work/life balance, job stability, experience/opportunity
to learn and challenging work.

Salary is consistently the seventh highest reason why people remain with their employer;
this suggests that other factors linked to job satisfaction provide a greater incentive to
retain employees then purely monetary rewards.
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REASONS
TO STAY / LEAVE
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Despite salary being down the list of reasons for employees to stay, it is consistently the
top reason for why employees leave. So while money may not present the greatest
reward incentive to retain talent, it cannot be denied as the main attractor of talent.
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CONCLUSION
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The goal for producing the 2022 Queensland Legal Salary was to provide young lawyers
with a resource they can refer to in their next pay review or job interview. As it stands,
most legal salary surveys ignore or are not targeted to collect data specifically for
lawyers in the Queensland market.

While a survey is useful, every lawyer’s salary depends on many different factors –
practice area, firm size, years of experience, billable expectations etc. The partners at
Peppercorn Recruitment have over 30 years of combined experience in knowing a
lawyer’s worth and are always happy to have a confidential chat with you to discuss your
unique situation. For a more indepth analysis of our 2022 findings and previous year's,
an interactive dashboard is available to QYL members and on request to non-members. 

We hope that this report inspires confidence in young lawyers across Queensland to
know their worth and make this clear to their employer.

Queensland Young Lawyers 
2022
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